
CAMAC Recommendation Reason for response 

1. Remuneration governance framework – 
s 300A should require companies to set out 
in their remuneration report a general 
description of their remuneration 
governance framework. 
 
Response: Supported 

Disclosure of this information will benefit 
shareholders.  Further consultation would be 
appropriate on the precise details that would be 
required to be disclosed.  These details could be 
drafted to avoid duplication and overlap with 
existing disclosure requirements. 

2. Relationship between remuneration 
policy and corporate performance –
s 300A(1AA) and (1AB), which require 
additional details for the link between 
remuneration policy and corporate 
performance, should be repealed as it is 
unduly prescriptive.  
 
Response: Not Supported 
 

The details required by s 300A(1AA) and (1AB) 
are fundamental to assessing company 
performance, and should not be removed. 

3. Performance conditions - A company 
should be permitted to exclude from its 
remuneration report commercially 
price-sensitive information, contingent upon 
the satisfaction of certain criteria. 
 
 
Response: Not Supported 

The current framework, which requires a detailed 
summary, provides sufficient flexibility for 
companies to withhold any commercially 
sensitive information.  In addition, an explicit 
exemption may result in a lower level of 
engagement with shareholders, particularly if 
companies assert that they are not required to 
disclose the information.  
 

4. Application of accounting standards – 
s 300A(1)(e)(ii) should be amended to 
remove the reference to the accounting 
standards.  That is, CAMAC recommends 
removing the requirement for key items, 
such as options granted to key 
management personnel, to be calculated in 
accordance with accounting standards, as 
the application of accounting methodology 
to the remuneration report can confuse and 
mislead shareholders without providing 
useful information. 
Instead, CAMAC recommends that 
companies be permitted to use their own 
valuation methodology, which they must 
disclose in the remuneration report. 
 
Response: Not Supported 
 

If the remuneration report is not prepared in 
accordance with the accounting standards, 
shareholders will not be able to make meaningful 
comparisons between remuneration reports, 
given that there will be no requirement for the 
numerical values to be calculated on the same 
basis.  In addition, this recommendation could 
adversely affect the integrity of information 
provided in the remuneration report. 



5. Role of the external auditor – s 308(3C) 
should include a requirement for the 
external auditor to give an opinion on the 
accuracy of calculations in a remuneration 
report. 
 
Response: Not Supported  
 

This recommendation would result in a lesser 
level of assurance than is currently provided on 
the remuneration report.  In any event, this 
recommendation is no longer required if 
recommendation 4 is not implemented. 

6. Valuing future-vesting equity-based 
remuneration – Corporations Regulation 
2M.3.03 should be amended to require a 
company to disclose, in the financial year in 
which future-vesting equity-based 
remuneration was granted, (i) the 
methodology used to value that 
remuneration, and (ii) the number of 
securities granted as a result of the 
application of that valuation methodology.   
 
Response: Not Supported 
 

Consistent with the proposed response to 
Recommendation 4, information contained in the 
remuneration report should be disclosed in 
accordance with the accounting standards.  
Allowing companies to decide on the valuation 
method may limit comparability between 
remuneration reports, given that there will be no 
requirement for numerical values to be 
calculated on the same basis.  In addition, this 
recommendation could adversely affect eh 
integrity of information provided in the 
remuneration report.  

7. Options – s 300A should be amended to 
require that the remuneration report 
disclose any options that have lapsed in the 
current financial year and indicate the 
year(s) in which they were granted.  There 
should be no obligation to include a value 
for the lapsed options. 
 
The obligation in s 300A(1)(e)(vi) to disclose 
the percentage of the value of remuneration 
that consists of options should be repealed 
as it can be deduced from information 
already required by Corporations 
Regulation 2M.3.03. 
 
Response: Supported 
 

The value of lapsed options is of limited use to 
shareholders. 
  
 
 
 
 
 
This proposal will simplify the legislative 
framework without substantially diluting the 
information available to shareholders.  

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 



8. Benefits on termination – 
s 300A(1)(e)(vii) should be amended to 
require the disclosure of all payments 
(including entitlement payments, severance 
payments and post-severance payments) 
for key management personnel upon their 
retirement from the company, regardless of 
whether those payments were provided 
under a contract of employment.  
 
 
Response: Supported 
 

These disclosures will provide greater 
transparency on the amount and composition of 
termination payments disclosed in the 
remuneration report. 

9. Remuneration outcomes – There should 
be a requirement that the remuneration 
report disclose, for each key management 
personnel, crystallised past pay, present 
pay and future pay. 
 
 
Response: Supported 

Presenting information in this way will assist 
shareholders to clearly distinguish between 
present pay, and pay that has been received due 
to past pay having crystallised.  The Government 
intends to consult on the precise details that 
would be required to be disclosed under each of 
these categories.  As part of this process, the 
Government also intends to consult on the need 
for disclosure of dividends on unvested shares 
paid to key management personnel. 

 


