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Global finance sector employees 
expecting healthy bonuses in 2010 
 

As the end of year draws closer, finance sector 

employees have been surveyed on their bonus 

expectations. eFinancial Careers North 

America surveyed finance sector employees 

across the US, Asia, UK and Germany. 

 

In the US, employees are expecting higher 

bonuses as a reward for performance as 

compared to last year.  This will create 

pressure for the finance sector as it balances 

shareholder, government and other 

stakeholder concerns over remuneration with 

expectations of employees.  As the sector 

recovers and jobs become more available, 

competition will increase the need to both 

attract and retain talent with competitive 

bonuses. 

 

The story is similar in Asia, where finance 

sector employees in Hong Kong and Singapore 

are also expecting higher bonuses this year, 

with many expecting them to be as large as 

50% more than in 2009. 

 

In the UK, there is a more subdued expectation 

but nearly one in five employees believes their 

bonus payout will be 50% higher than last year. 

Interestingly in Germany there is a lower 

expectation with only one out of ten employees 

expecting such large increases in their bonus 

size.  

 

Despite calls for a greater proportion of 

bonuses to be paid other than in cash, most 

employees are expecting that at least 75% of 

their bonus will be paid in cash. 

 

World at Work link 
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 Pay freezes thawing rapidly 
 

 The SEC is seeking public comments on proposals in relation to 
executive pay in the US and the 
 

 European bailouts causing impacting on executive remuneration 
and decisions on headquarters location 
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Pay freezes thawing rapidly  
More than 75% of organisations that froze pay 

during the GFC in the US, have lifted that 

freeze or intend to do so by the end of 2010 

according to Buck Consultants in a report 

reported by the World at Work.   

 

Pay for performance has come out of the 

GFC as the buzz words in remuneration.  

87% of organisations surveyed by Buck claim 

pay for performance as their overarching pay 

philosophy.  

 

The focus for employers now is to ensure that 

high performers are being rewarded 

appropriately and pay budgets are being 

reallocated from across the board increases 

to those focusing on high performers. 

 

New competitive forces appear to be 

emerging in the US, with many companies 

focusing on retention strategies.  

 

Other key strategies being adopted include 

new career development, market pay 

adjustments, increased non cash recognition, 

larger bonus opportunities and shares.  

 

World at Work link 
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SEC proposes rules on Say on Pay and 
Proxy Vote Reporting 
 
The Securities and Exchange Commission is 

seeking public comments on proposals relating 

to executive pay in the US.  The key issues at 

hand are: 

 

1. Under proposed rules, US companies 

would be required to provide 

shareholders with an advisory vote on 

executive remuneration and on the 

frequency of such votes 

 

2. Shareholders would also get an 

advisory vote on pay issues relating to 

mergers (golden parachutes) and 

 

3. Additional disclosure of golden 

parachutes in merger proxy statements 

 

Companies subject to proxy rules would be 

required to provide shareholders with a vote on 

executive pay.  These “say-on-pay” votes would 

be required at least every 3 years. The SEC’s 

proposal also requires that companies declare if 

the vote is binding or not and to disclose if and 

how these votes have been taken into account. 

 

Shareholders would also get to vote on how 

often these votes would take place, with a 

minimum time frame of once every six years.  

 

Companies would also be required to provide 

additional information on the remuneration 

arrangements with executive officers in all 

merger transactions. Disclosure of golden 

handshakes would be required of all 

agreements and understanding that the 

acquiring and target companies have with the 

named executives of both companies. 

 

As a final proposal, the SEC has suggested that 

all institutional investment managers annually 

file with the SEC their votes on say-on-pay 

issues, frequency of say-on-pay votes and 

golden parachute arrangements. 

 

Submissions to the SEC on these matters 

closed on November 12, 2010.  Egan 

Associates will keep you up to date with the 

outcomes of these proposals. 

 

World at Work Link 
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European Shock Waves – will they 
reach Australian shores?  
 
The impact of the GFC on executive 

remuneration is far from over.  As the number of 

EU countries requiring a bailout grows, the 

question now arises - what impact this will have 

on the remuneration arrangements for local 

subsidiaries of European companies?   

 

The Australian subsidiaries of all the major US, 

UK, Swiss and German banks have felt the 

impact of the GFC and executive pay levels and 

bonuses were significantly affected by head 

office decisions.  HSBC for one is considering 

relocating its headquarters in London to avoid 

the new pay restrictions in place in the EU and 

UK.  

 

HSCB executives have made it clear that they 

are reviewing the location of their headquarters 

in response to the restrictions on executive 

remuneration imposed by the European Union. 

Being headquartered in the UK, means HSBC is 

limited in rewarding executives and other 

employees. 

 

"It creates a huge problem for an international 

company to not be able to pay market pay 

across the world," Michael Geoghegan, HSBC's 

outgoing chief executive, said on a call with 

reporters.  

 

Geoghegan said prospective employees fear the 

bank isn't in control of its own remuneration 

policies, and that its inability to compensate staff 

as required by the local conditions “is causing us 

a lot of concern."  

web article link 

Irish Banks Face Restructuring 

EU regulators are already looking to restructure 

the Irish banks in the wake of the current crisis 

facing the Irish economy.  This restructuring will 

no doubt also involve a review of executive 

remuneration.   

 

New help for Irish banks is “likely to come with 

stringent conditions including maintenance of 

capital ratios based on judgments of the level of 

risk associated with their business model, and 

limits on dividends and executive remuneration,” 

said Suzanne Rab, a counsel at Hogan Lovells 

LLP in London. 

web article link 
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