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"Pay reviews"
(6 September 2010 / The Australian/ Annabel Hepworth, Damon Kitney & Tracy Lee)

Remuneration specialist John Egan said that after a spate of pay freezes in 2009, many
companies "are now revisiting whether their pay levels are competitive or appropriate”.

"Increases are being addressed and offered. Companies in that context are mindful of their
capacity to pay, the criticality of retaining their senior executives including the CEO, and what
they believe their competitors are doing."

...end.



