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Shifting the pay mix
towards fixed pay

and LTls, away from
annual incentives

Introducing a
deferred equity
component

Initiatives that organisations are considering with regard to annual incentives

Elminating or
suspending the
annual incentive
program

Introducing a
deferred cash
component

Using greater
"discretion" in

assessing
performance

Reducing the target
financial
performance hurdles

within the plan

Adjusting financial
performance for risk

Reducing the
weighting or
importance of
financial hurdles

Initiatives that organisations are considering with regard to long-term

incentives

Modifying the

measure

hurdle(s) used to

performance for
future LTI allocations

Shifting the pay mix
towards fixed pay
and annual
incentives, away
from LTIs

Changing the
comparator group of
companies or market
benchmark

Changing the
valuation basis for
future LTI allocations

Introducing

Introducing one-off
retention equity
awards

Changing any of the
conditions applying
to past LTI allocations

performance re-
testing

Level 16, 6 O’Connell Street Sydney

Tel (02) 9225 3225 Fax (02) 9225 3235

11

www.eganassociates.com.au



