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Egan Associates have over the last twenty years since the
Corporation Law required comprehensive disclosure,
compiled research data on non-executive directors’
emoluments, board demographics and related information.

Board Fee Pools 1999 - 2008

Among the ASX top 50 companies, over the past decade more than one-third have
returned to shareholders each year to seek an adjustment to their fee pool to
accommodate membership, international representation and the increased level of
director engagement in board work.

Since 1999, directors’ fee pools among the top 50 companies have increased by
over 130%, from less than $1,000,000 to in excess of $2,000,000.

Average Directors' Fee Pool in Top 50 ASX Companie:

Top 50 ASX
companies

2,034,000 ‘B
These charts provide
. q 500,000 tngeg MO0
information on the B
number of ASX top 50 N I
corporations adjusting
their fee pools each 500,000
year over the period
and the progressive '

incremental size of
those fee pools. Ve 000 e

SERVICES AVAILABLE

Speak to us if you need advice on

Over the same period

the average market

REMUNERATION PLANNING Number of Top 50 ASX Companies

capitalisation (30 June Increasing Directors' Fee Pool by Year
BOARD ADVISORY SERVICES
1999 to 30 June 2008)
CEO REWARD STRATEGY has increased from
25
INCENTIVE PLAN DESIGN $7.4 billion to $15.9
RETENTION PLAN DESIGN billion and the average 20
EQUITY INCENTIVES level of operating profit
IPOS has increased from g .
$510 million to $1.49 £
billion. %10
£
5
5
Copyright © Egan Associates.
This work is copyright. Apart from any 0 e _-— -
q q 1999 2000 2001 20027 2003 2004 2005 2006 2O7 2009
use permitted under the Copyright Act e
1968, no part may be reproduced by any
process without prior written permission 11

from Egan Associates.

. eet Sydney Tel (02) 9225 3225 Fax (02) 9225 3235 www.eganassociates.com.au




